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The labour market has experienced a significant
shock &
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Source: ABS, Labour Force, Australia, January 2022, seasonally adjusted data



Job vacancies in Australia, New Zealand, United
Kingdom and United States, 2020 to 2021
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Source: Internet Vacancies Index, Seasonally Adjusted, National Skills Commission (December 2021); Quarterly Jobs Online Index, Seasonally Adjusted, New Zealand Ministry of Business,

Innovation and Employment (September 2021); US Job Openings: Total Nonfarm, Rate, Monthly, Seasonally Adjusted, Job Openings and Labor Turnover Survey, U.S. Bureau of Labor Statistics; 3
UK Vacancies per 100 employee jobs, Vacancy Survey, UK Office for National Statistics
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The employment to population ratio Is at a record high b
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Source: ABS, Labour Force, Australia, January 2022, seasonally adjusted data



Proportion of recruiting employers who experienced difficulty
with their most recent recruitment, 2016 to 2021
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Proportion of recruiting employers
citing recruitment difficulty

0%
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*2020 data covers the period from 10 August 2020 (when collection began again) to 18 December 2020. As a result, it does not reflect
recruitment conditions at the height of the restrictions that were put in place in response to the pandemic.

Source: Survey of Employers' Recruitment Experiences (2016-2019), Recruitment Experiences and Outlook Survey (2020-2021)



Employment performance across jurisdictions

Change in employment by state and territory, March 2020 to January 2022
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Empl oyment growth by indust s (9155%:29) ,
November 2021 and relative to pre-COVID Awtrtn Goermen W Conmisen
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Source: ABS, Labour Force, Australia, Detailed, November 2021



Employment has grown for Skill Levels 1 and 2 during the pandemic, although
increases in job ads are stronger for Skill Levels 3 to 5 (where employment has
dec | i misihpodant to separate labour shortages from more enduring
skills shortages
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Growth in employment and job advertisements
(compared to pre-COVID) by Skill Level

mmm Employment change - Feb 2020 to Nov 2021 (%) LHS)
—Job advertisement change - pre-COVID to Dec 2021 (%) (RHS)

12 120
_ 10 100 &
S 8 80 &
% 6 60 %
§ 4 0 3
c 2 20 8
> 0 _— I L o3
g 2 20 2
S -4 40 5

-6 60 =

-8 -80

Skill Level 1 Skill Level 2 Skill Level 3 Skill Level 4 Skill Level 5

Source: ABS Labour Force Detailed, November 2021, and NSC Internet Vacancy Index, December 2021, both seasonally adjusted data



Skills Priority ListT key findings

Proportion of occupations in shortage, by Major Occupation Group and Skill Level
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Source: NSC Skills Priority List, 2021
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Current Shortages

A 153 occupations (19% of assessed
occupations) are in shortage
nationally.

A Shortages are most common in the
Technicians and Trades Workers
occupation group, with 42% of
occupations assessed in shortage.

A Skill Level 3 occupations
(commensurate with a Certificate IV
or Il education level) had the largest
proportion in shortage (38%).

A Large employing occupations in these
groups include Electrician (General),
Hairdresser and Cook.



Largest apprenticeship occupations et e ”"
Occupation gg[r(:;tting* Future growth
Carpenters and Joiners Shortage Moderate
Electricians Shortage Strong
Motor Mechanics Shortage Moderate
Child Carers Shortage Strong
Plumbers Shortage Moderate
Hairdressers Shortage Moderate
Gardeners Shortage Strong
Structural Steel and Welding Trades Workers Shortage Strong
Cooks Shortage Strong
Metal Fitters and Machinists Shortage Moderate

10
* Note that as the above table is complied at a four digit ANZSCO level while the SPL is at six digit level there is some variation in

ratings for occupations within each of the groupings noted above.



Australian Skills Classification

Electricians

ANZSCO 3411

Electricians design, assemble, install, test, commission, diagnose, maintain and repair electrical

networks, systems, circuits, equipment, components, appliances and facilities for industrial,

commercial and domestic purposes, and service and repair lifts, escalators and related

equipment.

Test Electrical Repair Electrical
Equipment Or Equipment
Systems To Ensure

Proper

Functioning

Install Electrical
Components,
Equipment Or
Systems

Plan Layout Of Inspect Electrical
Construction, Or Electronic
Installation Or Systems For

Repairs Defects

Thread Wire Or
Cable Through
Ducts Or Conduits

Create
Construction Or
Installation
Diagrams

Fabricate Parts Or
Components
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Breaks occupations into three
elements:

1) Specialist tasks which can be
grouped into clusters and families

A some relevant for an electrician are shown here

2) Technology tools

A such as software or hardware within an
occupation

3) Core competencies

A common across all occupations



Projected economy wide growth to 2025 in skills ity
used by Child Care Workers Avtrain Goerament
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Assist individuals with accessibility need: |
Teach health management or hygiene practices IS
Assist and support clients |

Teach life skills
Undertake human resources activities I

Undertake food preparation I

Verify personal information and maintain records 1

Discuss child learning or development with parents or guardians I
Teach school students |

Coordinate recreational activities or special events
Develop educational materials and programs
Clean work areas, buildings and facilities

Train staff

Schedule staff or assign work

Perform administrative or clerical tasks

Clean equipment, tools, or work pieces

10 15 20 25

Expected percentage increase in hours to 2025
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Projected economy wide growth to 2025 in
skills used by Child Care Workers
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Teach school students

Undertake food preparation
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Additional economy wide hours expected for skill cluster by 2025 (000)'s



Intersecting skills

Undertake
human
e Perfarm
activities “r
S::;.T‘fd:lre administrative
! of clerical
assian work tasks
Clean
ecuipmeant,
tools, or wark
pieces

L —
Provida Coordinate
customer recreational
service and activities or
infarmation special
events
Direct or
drive
Passenger
wvehicles I./‘_
f
Provide
hieralth care or
administer
medical Aged or
TR Disabled Carer
Establish
organisatienal
policies or
programs

Support
diversity and
inclusion

Child Care
Worker

\ S

Conduct
sales and
markeating
activities

Train staff

Clean work

areas,
buildings
and facilities
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Cperte Teach classes
audio-visual I rea of
equipment

spacialisation

Source and
distribute
educational
mater|als
Cormenunicate
/'_ \ with athers to
coordinate
el
Teach others
to use
I computar
technology
Education
Aides
Maintain
inventory
and stock
Install and
malntain
computer
equipment ar Callaboraba
software Stay across and advise on
educational educational
paolicies and technical
Issues
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Projected economy wide growth to 2025 in

skills used by Electricians

Undertake project planning

Plan, design or coordinate construction activities
Communicate with others to coordinate work

Determining and configuring equipment and components
Repair equipment and electronics

Undertake or provide professional skill and knowledge development
Design, make or install electrical systems and equipment
Procure materials, supplies, or stock

Inspect, test or maintain egquipment or systems

Study or review blueprints

Fabricate, assemble or install componeants

Inspect itemns for damage or defects

Measure or calculate dimensions, distance, volume or capacity

Manage and handle rescurces and materials

155t
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Projected economy wide growth to 2025 in .
skills used by Electricians narvine G
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Intersecting skills

Electrician
(general)

Inspect, test
or maintain
equipment or
systems

Repair
equipment
and
electronics

Solar
Installer

Manag

construction or
production
projects

Install
Coverings,
SYStEms oF
structural
comiponents

Prepare anc

demanstrabe

equipment

Clean
equipment.
tools, or waork
pleces

b
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Build or
utilise forrns
or moulds
Train staff

Wind Turbine
Technician

.

Caollect
samples &
analysa
Inspect results
products,
equiprment or

facilities
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Use climbirg
or kfting
equipment
Operate
praduction
equipment &
ke
products
Install or
operate
plurmbeng or
irigation
eLlprent
Maintain,
adjust or
repair flow
Systems
Maintain
aperaticnal &
produckicn
records
17



The Four Cs: vital for the future
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From big picture labour
market trends, including
the ageing population
and technology, we can
summarise the
important skills needs of
the future as the

Four Cs.
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